8.
WAGES 

There is no implied right to withhold or deduct pay from an employee. Such an arrangement requires the express inclusion of such a right within the contract of employment. 

If deductions are to be made the employer must provide a standing statement of fixed deductions, which clearly states the deductions which will be made. This statement is valid for 12 months, after which time it will need to be re-issued to remain valid.

If an express term is not contained within the contract of employment it will not be possible to make deductions without exposing the company to the risks of claims. 

Any attempt to make an employee sign an agreement to permit deductions, which is not included in their contract of employment, could be regarded as a dismissal depending upon how the agreement was worded, and how the matter was approached.

